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wnad QEI U< [Administration and Management]

ated, ushfa vd wew aun fawfim o fawmasiier wasit ® @ wemea 6 sgfae
(Meaning, Nature & Significance and its role in developed & developing Societies)

Note—Attempt all questions. Answer the following questions in 15 words each. Each question carries 2 marks.

Tre—asfl gsai & I 3| 9 91 1 ST 15-15 el H 3| Tcdeh U & 2 Ik B

1. T9TEA ® AT9 T 9 § 7
What do you understand by administration?

2. TIIEA % W eI JaTse|

Explain the main features of administration.

3. nEA wael gitewmior F 3% THeiehi o AW Jatgul

Name the views related to administration and its supporters.
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& fawa & €9 U diw uynEd @ faww

[Evolution of Public Administration as a Discipline]

Note—Attempt all questions. Answer the following questions in 15 words each. Each question carries 2 marks.

Tre—asft T34l & I S| 9 I 1 ST 15-15 Tsai | 3| Gedeh Y & 2 3Hh o

1. o Somes fawa & S e & & 7
Who was the father of the subject of Public Administration?

2.  OHfa-gemER fGura @ s arad 8 7

What is meant by politics-administration dichotomy?

3. o TR Rl oW WTAT UTH UEIH J 36 (e T ATH JaTsel

Name the first recognized book on public administration and its author.
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T s uvTE

[New Public Administration]

Note—Attempt all questions. Answer the following questions in 15 words each. Each question carries 2 marks.

Tre—asft T34l & I S| 9 I 1 ST 15-15 Tsai | 3| Gedeh Y & 2 3Hh o

1. 9 ek T9TEE 9 =T daredd § 7

What is meant by New Public Administration?

2. YU@A Giieh YT F T e I9TEA | SR e

Differentiate between ancient public administration and new public administration.

3. 9o ek IR & 329 o a1 HhRUT qdT13U)

Give two reasons for the rise of new public administration.
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s UITTEA o A & Ufd ™
[Approaches to the study of Public Administration]

Note—Attempt all questions. Answer the following questions in 15 words each. Each question carries 2 marks.

Tre—asft T34l & I S| 9 I 1 ST 15-15 Tsai | 3| Gedeh Y & 2 3Hh o

1. % 99 & TqE Rorgiat & W Jargul

Name the main principles of public administration.

2. YIS SUTH & Y@ GHYE gl & T g

Name the major supporters of the classical approach.

3. e g & %3 9R gengR S4qe|

Mention any Four foundations of classical theory.




60

yiferd, TWT, AqAT TS IASTRCA
[Power, Authority, Legitimacy and Responsibility]

Note—Attempt all questions. Answer the following questions in 15 words each. Each question carries 2 marks.

Tre—asfl gsai & I 3| 9 91 1 ST 15-15 el H 3| Tcdeh U & 2 Ik B

1. v & o aread § 7

What is meant by power?

2. @ & fowvad ferRe)

Write two characteristics of power.

3. @ & Rufama femam s 2 7

What is the situational ideology of power?
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AT sl FATLAROMTY

[ Concepts of Delegation]

Note—Attempt all questions. Answer the following questions in 15 words each. Each question carries 2 marks.

Tre—asft T34l & I S| 9 I 1 ST 15-15 Tsai | 3| Gedeh Y & 2 3Hh o

1. vcaESa wt Rt fifm)

Define delegation.

2. TEmENH # 9R e aae)

Explain four characteristics of delegation.

3. UEENH % U@ qed sH-wiE @ g 7 forfau)

What are the main elements of delegation? Write.




78

e & fagia [Principles of Organization]

e, fEE & &9 v sew it v
(Hierarchy, Span of Control and Unity of Command)

Note—Attempt all questions. Answer the following questions in 15 words each. Each question carries 2 marks.

Tre—asft T34l & I S| 9 I 1 ST 15-15 Tsai | 3| Gedeh Y & 2 3Hh o

1. vUsEuUEHTE ?
What is hierarchy?

2. USHEMMH % -3 0T T I TqT5T

Tell two advantages and disadvantages of hierarchy.

3. 3T Y TRAT T B

What is unity of command?
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g & w1

[ Functions of Management]

Note—Attempt all questions. Answer the following questions in 15 words each. Each question carries 2 marks.

Tre—asfl gsai & I 3| 9 91 1 ST 15-15 el H 3| Tcdeh U & 2 Ik B

1. fTEsmwng?
What is planning?

2. fraEm 6 3 fawwand aage)

Explain two characteristics of planning.

3. Tiarm ufRan & et & Sfeetiaa i)

Mention the components of planning process.
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e stfsymem e st seETea

[Corporate Governance and Social Responsibility]

Note—Attempt all questions. Answer the following questions in 15 words each. Each question carries 2 marks.

Tre—asft T34l & I S| 9 I 1 ST 15-15 Tsai | 3| Gedeh Y & 2 3Hh o

1. ohiURe o FT e ?

What is corporate governance?

2. wmfte yrea 6 ygE fawrarent @ ferfe)

Write the main characteristics of macro governance.

3. THfte yEa & ™ & HRoT F4a1Eu)

Explain the reasons for the development of macro governance.
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10 AIATE UEY % T ATEH
[New dimensions of New Public Management]

Note—Attempt all questions. Answer the following questions in 15 words each. Each question carries 2 marks.

Tre—asfl g3l & I 3| 9 91 1 ST 15-15 el H 3| Ycdeh U & 2 Ik B

1. 3 i Ragqd #T1 8 ?
What is New Public Management?

2. 99 ik T R ST TEad | 3R o)

Differentiate between New Public Management and Classical Management.

3. 79 @I T9Y % IS Sl HRUT Sq1SU)

Give two reasons for the emergence of New Public Management.
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1 1 gftadq uaeq
[Change Management]

Note—Attempt all questions. Answer the following questions in 15 words each. Each question carries 2 marks.

Tre—asft T34l & I S| 9 I 1 ST 15-15 Tsai | 3| Gedeh Y & 2 3Hh o

1. uURadaa w@g T ?

What is change management?

2. uRadat &1 gfedig wHer F@ W § 7

Why do employees resist changes?

3. URadd Y99 & Y@ YA 61 IgW HIT)

Mention the major paradigms of change management.
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Jfterar weafasr, fFeagar, R agerar 9 & dar & ufa wador
(Ethics, Integrity, Impartiality and Non-partisanship, Dedication to Public Service)

1 2 e e o 474 T Ht%gia [Atiitude and Values of Civil Services]

Note—Attempt all questions. Answer the following questions in 15 words each. Each question carries 2 marks.

Tre—asft T34l & I S| 9 I 1 ST 15-15 Tsai | 3| Gedeh Y & 2 3Hh o

1. I 99T & ATURYA Hod Fqar3u|

Explain the basic values of public service.

2. wEMSTHETE ?
What is integrity?

3. foagaram? ?

What is fairness?
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1 3 TR TS RNy we gy
[Relationship between Generalists and Specialists]

Note—Attempt all questions. Answer the following questions in 15 words each. Each question carries 2 marks.

Tre—asfl gsai & I 3| 9 91 1 ST 15-15 el H 3| Tcdeh U & 2 Ik B

1. fovrew @ o areud 2 7
What is meant by expert?

2. wmd e wea 7

Who is called a generalist?

3. wmraT-favey gl w1 gumR ¥g g -8 S gera 3 ured ?

Which two suggestions would you like to give to improve generalist-expert relations?
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I C R TR E L) [Control over Administration]
faamh wrufersr vd =l - fafSm wem vd dumd
(Legislative, Executive & Judicial - Various Means & Limitations)

Note—Attempt all questions. Answer the following questions in 15 words each. Each question carries 2 marks.

Tre—asfl gsai & I 3| 9 91 1 ST 15-15 el H 3| Tcdeh U & 2 Ik B

1.  womea W et s & a@eEt o @)

Explain the means of legislative control over administration.

2. U9TEA W ARk e & wreEt o 3g ™ shifsu)

Mention the means of judicial control over administration.

3. YR ST EETE ?
What is Question Hour?
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TRRIR % R 10 TR 91 i e, Adinisathe Cuure i sl

(Governor, Chief Minister, Council of Ministers, State Secretariat, Directorates and Chief Secretary)

15

Note—Attempt all questions. Answer the following questions in 15 words each. Each question carries 2 marks.

Tre—asfl gsai & I 3| 9 91 1 ST 15-15 el H 3| Tcdeh U & 2 Ik B

1. Toaue i Fgle s war g ?
Who appoints the Governor?

2. TSIUTA UE ¥ TFEATE shia-<hia € § ?

What are the qualifications for the post of Governor?

3.  aIgeee-161 @ fmg-awg w R ?
What is the subject matter of Article 161?




188

e wymeE [ District Administration]
HieA, faen woieet wa fren afvwde qan gfer sifuee & e, Sweve @ aedi@ T
(Organization, Role of District Collector & District Magistrate, Superintendent of Police, Sub-divisional & Tehsil Administration)

Note—Attempt all questions. Answer the following questions in 15 words each. Each question carries 2 marks.

Tre—asft T34l & I S| 9 I 1 ST 15-15 Tsai | 3| Gedeh Y & 2 3Hh o

1. e vomee frd oz § 7

What is district administration?

2. e womEa & 9 3RvE Jaieu)

Explain two objectives of district administration.

3. o w1 v wi[ gt @ ? sueht Agie e ot 21
Who is the head of the district administration? Who appoints him?
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s, & we frdtwany

(Meaning, Scope and Characteristics)

1 7 ™ wymER [Development Administration]

Note—Attempt all questions. Answer the following questions in 15 words each. Each question carries 2 marks.

Tre—asfl gsai & I 3| 9 91 1 ST 15-15 el H 3| Tcdeh U & 2 Ik B

1. Remwma e ?

What is development administration?

2. TehmE USITER 1 A A ITh! GEAH T AT FIq13C)

Name the father of development administration and his book.

3. T wmem & uate R i gt iRk

Define development administration of A. Weidner.
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T WA, AT, T e T, g, e 1 e S
IR T W TS TSTHAm-2011 T TRl ATs 1 ST o -2012
[State Human Rights Commission, State Election Commission, Lokayukt, Rajasthan Public Service Commission,

Rajasthan Guaranteed Delivery of Public Services Act, 2011 and Rajasthan Right to Hearing Act, 2012]

Note—Attempt all questions. Answer the following questions in 15 words each. Each question carries 2 marks.

Tre—asft T34l & I S| 9 I 1 ST 15-15 Tsai | 3| Gedeh Y & 2 3Hh o

1. T ST AFATEERR ATINT hi TTI9aehaT =t 21

Why is there a need for Rajasthan State Human Rights Commission?

2. USRI AHATERT STRIAT il TATUAT F EISH & 91 # 9q18u|

Discuss about the establishment and organization of Rajasthan Human Rights Commission.

3.  TRRYM AFATYUSR ATENT & Taedi 6l Hgie I Hibe aaisul

Discuss the appointment and tenure of the members of Rajasthan Human Rights Commission.
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